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APPENDIXA

PETERBOROUGH CITY COUNCIL FRAMEWORK FOR THE ANNUAL GOVERNANCE STATEMENT

ANNUAL GOVERNANCE STATEMENT
Which meets the requirements of the Accounts and Audit Regulations and is published with the Statement of Accounts and signed by Chief Executive and Leader of the Council

A

DRAFT ANNUAL GOVERNANCE STATEMENT
Audit Committee and Corporate Leadership Team examine the draft governance statement and supporting evidence recommends its approval.

Chief Internal Auditor reviews previous Annual Governance Statement and the progress made against issues
raised, together with proposals as to new areas seen as needing attention

CORPORATE GOVERNANCE
Sets out commitment to good governance based on seven core principles of CIPFA / SOLACE framework

A: Integrity, Ethical B: Openness and C: Economic, D: Achievement of E: Capacity and F: Risks and G: Transparency,
Values and Rules Stakeholder Social and Intended Outcomes Capability Performance Audit and
of Law Engagement Environmental Accountability
Benefits
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KEY DOCUMENTS, POLICIES AND PROCESSES

Sustainability Community Strategy Constitution Code of Conduct Complaints Policy Equalities Scheme Communications Strategy
Budget and Budgetary Control Employee Policies Financial Regulations Contract Regulations Project Management
Performance Management Business Planning  Risk Management and Business Continuity Anti Fraud and Corruption Ethical Governance Partnership Protocols
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Performance Risk Legal and Members Directors/Heads External inspection Committee / Financial Internal Audit
Management Management Regulatory Assurance of Service results Scrutiny Work Control
and Data Qualitv Assurance Assurance External Audit
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